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Islamic Republic of Iran

IRI: 5.3 years 
Pakistan: 0
Uganda: 0
IRI: <0.5

Complex Development Problems 

The Social Chess Battle Field
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Mongolia: 900
IRI: <560

Complex Development Problems 
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Potential Queens

Mean IQ of SBUMS 
Medical Students: 
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Population 
<15 years
22,000,000

Reaching 
18 this year
1,800,000

3,700,000 280,000

500,000 35,000

22,000 1,800

2,200 180

23 1-2

Mean IQ of SBUMS 
Medical Students: 146

(2003 Study)
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The Pawn
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The Ideal Society

In the real world most of potential queens are working at pawn positions
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The Pawn-Queen Paradox
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The Ideal Society The Real Society

In the real world most of potential queens are working at pawn positions
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Queen Paradox

The Real Society

In the real world most of potential queens are working at pawn positions
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The mere assignment of gifted and 
talented to managerial and policymaking positions is not enough

We need envisioned gifted and talented with deep 
knowledge of management and policymaking for their corresponding system

Meritocracy Initiative !?
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Health System

Socio-cultural System

15 Systems for Minimal State

… Industrial System, Agriculture System, Transportation System, Telecommunication System, Transportation System,…
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The mere assignment of gifted and 
talented to managerial and policymaking positions is not enough
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We need envisioned gifted and talented with deep 
knowledge of management and policymaking for their corresponding system

Meritocracy Initiative !?
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Health System Innovation System Welfare System

cultural System Economic System Education System

Systems for Minimal State

… Industrial System, Agriculture System, Transportation System, Telecommunication System, Transportation System,…
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talented to managerial and policymaking positions is not enough

� � �

�

We need envisioned gifted and talented with deep 
knowledge of management and policymaking for their corresponding system

Meritocracy Initiative !?
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Welfare System

Education System

Systems for Minimal State

… Industrial System, Agriculture System, Transportation System, Telecommunication System, Transportation System,…
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Main Areas of Manager
Pathway

1. Health Policy and Planning
2. Health Economics and Finance
3. Management
4. Medical Education
5. Research
6. Sustainable Development
7. Clinical Excellence
8. Medical Informatics
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Differentiated Curriculum

• Science and Knowledge
• Creativity, Innovation and Technology
• Research, Statistics, and Epidemiology

• Cutting Edge Science and Technology
• Evidence Based Medicine
• Health Research System
• Innovation System
• Technology Commercialization
• Industrial System
• Sustainable Development

٧ 

�! � �E#&� "��> 	� 	H�� �� 	� ����/! �,�� "��>< M�7� vE)%� 	��&�� �� �#,! f7� 	� ��7� >� �,!�#�� ��Q+��

 �&!�� t�1 �� "<� �/ ����� �8�@ "��> �! 	��&�� �,� .

Main Areas of Manager-Leader 
Pathway

Health Policy and Planning
Health Economics and Finance

Medical Education

Sustainable Development
Clinical Excellence
Medical Informatics

Levels of Manager
Pathway

• Warm up
• C Level
• B Level
• A Level
• Managerial Clerkship
• Managerial Internship
• Continuous Managerial Development
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Differentiated Curriculum

Creativity, Innovation and Technology
Research, Statistics, and Epidemiology

Cutting Edge Science and Technology

Steps of Program

• Novice in Health Science and Technology Development

• Advanced Beginner in Health Science and Technology Development

• Competent in Health Science and Technology Development

• Proficient in Health Science and Technology Development

• Expert in Health Science and Technology Development

• Master in Health Science and Technology Development
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Levels of Manager-Leader 
Pathway

Managerial Clerkship
Managerial Internship
Continuous Managerial Development
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Steps of Program

in Health Science and Technology Development

in Health Science and Technology Development

in Health Science and Technology Development

in Health Science and Technology Development

in Health Science and Technology Development

in Health Science and Technology Development
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